
My Desire to Serve as a Commissioned Officer 

TSgt Brianna Murph 

Since I was young, I have always looked forward to challenges and aspired to pursue a 
way to make a difference in the world. At nineteen, I joined the Air Force and sought to become 
a Security Forces Defender after viewing a news report about a young girl who had been 
murdered in my town. Back then, the most impactful idea I had to make a difference was to 
become a Police Officer to prevent tragedies like this. It wasn't until I joined the Air Force that I 
understood the full scope of needs in the world and set out to equip myself to be involved with 
them. Over the last twelve years, I have served under four Major Commands, led teams for 
global operations in thirty-six countries, and served in deployed environments alongside allied 
forces. I have sought every opportunity to learn and develop my capabilities by becoming a 
Security Forces Phoenix Raven, Correctional Officer, Enlisted Accessions and Special Warfare 
Recruiter, Flight Chief, Master Resiliency Trainer, and through several professional development 
certifications. I have led Airmen and teams to grow their capabilities and achieve great career 
successes. I am passionate about our mission and seek to continue developing myself to be a part 
of ways forward for the Air Force in intelligence and space operations critical to our national 
defense. It is by this desire that I am determined to earn my commission and serve as an 
Intelligence or Space Operations Officer to pursue higher levels of strategic responsibility and 
use my enlisted experience to relate to and empower Airmen to succeed. 

Throughout my career, I have developed numerous new programs and systems within the 
operational environment while working to develop others to build strategic thought processes. 
My experience directing mission planning during global fly-away security operations required 
consideration of all measures of our operation to achieve the mission. In recruiting, I analyzed 
the inner workings of business strategies and mission production to counter recruiting hardships 
while cultivating motivation and direction in my peers to achieve our objectives. Although I have 
much experience at the operational level, I seek to challenge myself further and take on a higher 
scope of responsibility within the Air Force. Intelligence is the guiding pathway that fuels all 
military operations and earning my Commission would allow me to impact the future of 
integration and communication within multi-domain platforms as an Intelligence or Space 
Operations Officer.  

My leadership style is built from the influences of amazing mentors I've had in my life 
and career. I believe in leading through actions over words, compassion and understanding, and 
empowering others to reach beyond what they think they are capable of. I do not take the 
responsibility of an organization or its people lightly. Many great leaders before me have iterated 
the vision of Mission First, People Always. I, too, believe nothing is more important than the 
mission except when it comes to taking care of the people who are a part of it, and in taking care 
of our people, we can accomplish anything. I have witnessed the power heartfelt leadership can 
have, as well as the consequences of detached leadership. As a Commissioned Officer, I will use 
my enlisted experience to be a more relatable leader to build trust and connection within my 
organization and empower Airmen through mentorship of shared experiences. I have more to 
give the Air Force and seek to continue creating new thought processes and innovations in an 
emerging field. I aim to spend the next chapter of my Air Force career challenging and 
developing myself at higher levels of responsibility to more significantly impact the lives of our 
Airmen and the future of the Air Force.  
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- Conquered fulfillment of annual Air Force manpower requirements by accessing qualified civilian/prior svc applicants
- Mastered a prestigious advertising/promotion/public relation/academic prgm within two AORs/2.6k mi/133k residents
- Superiorly prepared applicants for enlistment w/required academic testing/physicals/security clearance documentation
- Commanded Delayed Entry Program enlistees by providing training/mentorship/monthly qualification review for BMT

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES (Primary and Additional Duties) (Minimum of 1 line, but limited to 4 lines)

10. NO. DAYS SUPERVISION
331st Recruiting Squadron (AETC), Columbus MS

5. ORGANIZATION, COMMAND, AND LOCATION 7. FDID

4. DAFSC2. SSN1. NAME (Last, First, Middle Initial)

01 Dec 2020From:   30 Nov 2021Thru: 

1. DUTY TITLE

6. PAS CODE

ENLISTED PERFORMANCE REPORT  (AB thru TSgt)

I. RATEE IDENTIFICATION DATA (Refer to AFI 36-2406 for instructions on completing this form)

AF FORM 910, 20151130, V4 PREVIOUS EDITIONS ARE OBSOLETE

II. JOB DESCRIPTION

8. PERIOD OF REPORT (DD Mmm YYYY)

3. RANK

11. REASON FOR REPORT

III. PERFORMANCE IN PRIMARY DUTIES/TRAINING REQUIREMENTS (Using AFI 36-2618.  The Enlisted Force Structure, as the standard of performance
expectations commensurate with the ratee's rank; assess to what degree the ratee complied with the following performance expectations.)

IV. FOLLOWERSHIP/LEADERSHIP

Met some but not all expectations

PRIVACY ACT NFORMATION:  The information in this form is 
FOR OFFICIAL USE ONLY.  Protect IAW the Privacy Act of 1974.

1. Task Knowledge/Proficiency:  Consider the quality, quantity, results, and impact of the Airman's knowledge and ability to accomplish tasks.  Initiative/
Motivation: Describes the degree of willingness to execute duties, motivate colleagues, and develop innovative new processes.  Skill Level Upgrade Training:
Consider skill level awarding course, CDC timeliness completion, course exam results, and completion of core task training.  Duty Position Requirements,
Qualifications, and Certifications: Consider duty position qualifications, career field certifications (if applicable), and readiness requirements.  Training of
Others:  Consider the impact the Airman made training others.

Met all expectations Exceeded some, but not all expectations

2. COMMENTS (Minimum 1 line, but limited to 6 lines)

1. Resource Utilization (e.g. Time Management, Equipment, Manpower, and Budget): Consider how effectively the Airman utilizes resources to accomplish
the mission.  Complies with/Enforces Standards: Consider personal adherence and enforcement of fitness standards, dress and personal appearance,
customs and courtesies, and professional conduct.  Communication Skills: Describes how well the Airman receives and relays information, thoughts, and
ideas up and down the chain of command (includes listening, reading, speaking, and writing skills); fosters an environment for open dialogue.  Caring,
Respectful, and Dignified Environment (Teamwork): Rate how well the Airman selflessly considers others, values diversity, and sets the stage for an
environment of dignity and respect; to include promoting a healthy organizational climate.

Met some but not all expectations Met all expectations Exceeded some, but not all expectations Exceed most, if not all expectations

PRIVACY ACT STATEMENT 
AUTHORITY:  Title 10 United States Code (U.S.C.) 8013, Secretary of the Air Force; AFI 36-2406, and Executive Order 9397 (SSN), as amended. 
PURPOSE:  Used to document effectiveness/duty performance history; promotion; school and assignment selection; reduction-in-force; control roster; 
reenlistment; separation; research and statistical analysis. 
ROUTINE USES:  May specifically be disclosed outside the DoD as a routine use pursuant to 5 U.S.C. 552a(b)(3).  DoD Blanket Routine Uses apply. 
DISCLOSURE: Voluntary.  Not providing SSN may cause form to not be processed or to positively identify the person being evaluated 
SORN:  F036 AF PC A, Effectiveness/Performance Reporting Records

0
9. NO. DAYS NON-RATED

TSgt 8R000MURPH, BRIANNA E.

365 ANNUAL

Enlisted Accessions (EA) Recruiter

Not-Rated Exceed most, if not all expectations

- SME sel'd 1/7 sq trnrs; edu'd 3 sqs/167 NCOs x24 tasks/240 in-field trng hrs--awd'd Commanders Achievement OTY
- Built strat f/crit flds; secured 25% of flt's H2F contrs/incr'd sq's rate 35%...most in 3 yrs--awd'd Supt Achievement Awd
- Led  flt SW pgrm f/9 NCOs; flt referred 16 Amn/first female SERE--sq exceed'd prev 2 yrs combin'd w/74 into dvlpmnt
- Dir'd 14 FTW pro dev crse; led 3 ldrshp briefings/incr’d supv skills f/18 mbrs--garnered 4 Amn/NCOs OTQ awds/2 BTZ
- Hand-sel'd f/interim SW posn f/3 mos; bridg'd 57% manning gap/dev'd 200 recruits--flt secur'd 16 CS Amn...#2/12 sq
- Engr’d D&I initiative; 68% of accessions from URGs/briefed 3K stdnts/33 educ prgms--executed CSAF Action Orders

Not-Rated

1. Air Force Core Values:  Consider how well the Airman adopts, internalizes, and demonstrates our Air Force Core Values of Integrity First, Service Before
Self, and Excellence in All We Do.  Personal and Professional Development: Consider the amount of effort the Airman devoted to improving themselves and
their work center/unit through education and involvement.  Esprit De Corps and Community Relations: Consider how well the Airman promotes camaraderie,
embraces esprit de corps, and acts as an Air Force ambassador.

2. COMMENTS (Minimum 1 line, but limited to 2 lines)
- Mng'd TF trng prgm; led 3-day recruiting process trng w/GS civ/ANG LNCO--#1/7 flts w/4Q success rate/flt incr'd 29%
- Fotified D&I mktg event; led 2 sqs/11 NCOs to generate $11M revenue f/city--awd'd 3 stdnts $3K scholarships f/HBCUs
V. WHOLE AIRMAN CONCEPT

Exceed most, if not all expectationsExceeded some, but not all expectationsMet all expectationsMet some but not all expectationsNot-Rated

2. COMMENTS (Minimum 1 line, but limited to 2 lines)
- Aced 35-hrs Lean 6 Sigma/NCOA; gen'd 12.5 leads/19% incr'd from '20--crushed 10-yr avg 51%...Distinguished Grad!
- BNR as digital mktg trnr/spkr f/unit's annual confs; taught 3 sqs/167 NCOs on 24 core tasks--saved sq 240 hrs in-fld trng

Prescribed by: AFI 36-2406
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Official Transcript - Academic Career
Name:           Brianna Murph
Student ID:   

Institution Info: Pierce College
9401 Farwest Dr SW 
Lakewood, WA 98498 

Birthdate:  
Student Address:  

 
Print Date: 01/18/2022

SUMMER 2017 (07/05/2017 - 08/24/2017)
Course Description Attempted Earned Grade Points

MATH&  141 Precalculus I 5.000 5.000 3.7 18.500

Attempted Earned GPA Units Points

Term GPA 3.700 Term Totals 5.000 5.000 5 000 18.500

SUMMER 2018 (07/02/2018 - 08/22/2018)
Course Description Attempted Earned Grade Points

ENGL&  102 Comp II: 
Argue/Research

5.000 5.000 4 0 20.000

Attempted Earned GPA Units Points

Term GPA 4.000 Term Totals 5.000 5.000 5 000 20.000

Undergraduate Totals
Cum GPA 3.850 Cum Totals 10.000 10.000 10 000 38.500

End of Official Transcript - Academic Career









Attachment 1 - SLECP-A NOMINATION WORKSHEET 
 

   
 

NOMINEE INFORMATION:   

Member’s name (Last, First, MI): ___________________________________________________________  
Rank (& projected rank if applicable): ______________________ SSAN: __________________ 
MAJCOM: ____________________ Base: ____________________ Unit: ____________________ 
Current PASCODE: __________  
GPAS & RNLTD (if currently projected for assignment): ___________________________________  
Duty email (.mil): ___________________  
Duty phone (DSN & Comm): _ 
Personal email (.com, .net, etc.): ____________________ 
Joint Spouse information (if applicable), spouse’s name, rank, SSN, branch of service, AFSC/MOS, currently 
stationed: ______________________________________________________________________________ 
 
Member’s requested Officer AFSC(s) & title(s)   
1: ___________________________________________         
2: ___________________________________________        
3: ___________________________________________ 
4: ___________________________________________ 
Notes:  AFSC selection is limited to Line of the Air Force AFSCs.  Please refer to the Air Force Officer Classification 
Directory (AFOCD) maintained on myPers for the minimum qualification requirements for each AFSC.   
 
University to attend: __________________________________________________ 
Degree program sought: __________________________________________________ 
Academic program start date (cannot be prior to fall semester of current Calendar Year): _________________ 

# of credits completed by start date of program (projected): ______ 
# of credits remaining (needed for program) by start date of program (projected): ______   

Projected degree completion date: _______________  ROTC Det #: ______ 
Notes:  The University must have an ROTC Detachment assigned, or a cross-town agreement with a local 
Detachment.  See College Locator at www.afrotc.com.  If attending University of Maryland WW or Embry-Riddle 
WW, list the Detachment nearest member’s location.  AFROTC/RRUE will validate an education services 
agreement is established between the University and the Detachment.  
 
Waiver requirements (if applicable): ___________________________________________________________   
Notes: Member must meet all accession standards, or have an APPROVED waiver prior to submission.  Approved 
waiver must be included in package to AFPC.  Please refer to AFI 36-2032 for accession requirements. 
 
MAJCOM INFORMATION:   

MAJCOM POC: ________ Email: _________ 
Duty phone (DSN & Comm):  
 
MAJCOM Alt POC (if applicable): ____________________________ Email: ____________________________ 
Duty phone (DSN & Comm): ______________________________________ 
 
Selecting MAJCOM leader’s name & title (N/A if AF Sr Leader nominee):  
_________________________________________________________________________________________ 

Murph, Brianna E.

TSgt / (M)Sgt

AETC Maxwell-Gunter AFB

N/A

N/A

14N1 - Intelligence

13S1 - Space Operations 

13M1 - Airfield Operations

13HX - Aerospace Physiologist

The University of Texas at San Antonio

Global Affairs

30 May 2023

76

44

May 2026 842

N/A

N/A N/A

N/A



Attachment 1 - SLECP-A NOMINATION WORKSHEET 

AFDW INFORMATION:  (N/A if selection is made at MAJCOM level) 

AFDW POC: ____________________________ Email: ____________________________ 
Duty phone (DSN & Comm): ______________________________________ 

AFDW Alt POC (if applicable): ____________________________ Email: ____________________________ 
Duty phone (DSN & Comm): ______________________________________ 

Selecting USAF Senior Leader’s name & title: ____________________________________________________ 

MAJCOM OR USAF SENIOR LEADER AFSC SELECTION:   

Selected Officer AFSC (not required to be one of member’s requested AFSCs): ____________  
Alternate Officer AFSC(s) if applicable: __________________________________________ 
Notes: AFSC selection is limited to Line of the Air Force AFSCs.  Please refer to the Air Force Officer Classification 
Directory (AFOCD) maintained on myPers for the minimum qualification requirements for each AFSC.  If 
selecting AFSC 13M, 13N, 19Z, 21M, 71S or 92T member must also have at least one alternate NRL AFSC 
identified.  For information regarding what AFSCs the AF currently needs, please contact 
afpc.dp2lt.workflow@us.af.mil  

REQUIRED DOCUMENTS:  

For package to AFPC:   

 Completed Worksheet (this form)

 SURF

 AFOQT Score Printout

 MOU, signed by member (attch 2 in PSDM)

 College Transcripts

 Evaluated Degree Plan

 Letter of Acceptance (if planning to attend
a different university than degree plan)

 PCSM Score Printout (if applicable)

 Approved Waiver (if applicable)

AFDW required documents for HAF Senior Leader nominees, all of the above, plus:   

 Member Essay “My Desire to Serve as a
Commissioned Officer”

 Letter(s) of Recommendation (max 2)

 Last 5 EPRs (front & back)

 AF Form 1206, “CAREER
ACCOMPLISHMENTS” max 10 bullets

 Fitness Score Printout

Note:  MAJCOM POCs may require additional documents/information for internal MAJCOM use. 

Send completed package to:      






