




Attachment 1  AIR FORCE SLECP-A NOMINATION WORKSHEET 

NOMINEE INFORMATION: 

Rank (& projected rank if applicable): ______________________ SSAN: ______________
MAJCOM: ____________________ Base: ____________________ Unit: ____________________ 
Current PASCODE: _ _______  
GPAS & RNLTD (if currently projected for assignment): ___________________________________  
Duty email (.mil): ______________________________________  
Duty phone (DSN & Comm): _____________ 
Personal email (.com, .net, etc.): _______________ 
Join 
stationed: ___________ ___________________________________________

requested Officer AFSC(s) & titles (select alternate nonrated AFSC if 1st choice is rated) 
1: ___________________________________________  
2: ___________________________________________ 
3: ___________________________________________ 
4: ___________________________________________ 
Notes:  AFSC selection is limited to Line of the Air Force AFSCs.  Please refer to the Air Force Officer Classification 
Directory (AFOCD) maintained on myFSS for the minimum qualification requirements for each AFSC.  

University to attend: __________________________________________________ 
Degree program sought: __________________________________________________ 
Academic program start date (cannot be prior to fall semester of current Calendar Year): _________________ 

# of credits completed by start date of program (projected): ______ 
# of credits remaining (needed for program) by start date of program (projected): ______  

Projected degree completion date: _______________  ROTC Det #: ______ 
Notes:  The University must have an ROTC Detachment assigned, or a cross-town agreement with a local 
Detachment.  See College Locator at www.afrotc.com.  If attending University of Maryland WW or Embry-Riddle 
WW, list the Detachment  location.  AFROTC/RRUE will validate an education services 
agreement is established between the University and the Detachment.  

Waiver requirements (if applicable): ___________________________________________________________  
Notes: Member must meet all accession standards, or have an APPROVED waiver prior to submission.  Approved 
waiver(s) must be included in package to AFPC.  Please refer to DAFMAN 36-2032, Military Recruiting and 
Accessions, for accession requirements. 

MAJCOM INFORMATION:  

MAJCOM POC: ____________________________ Email: ____________________________ 
Duty phone (DSN & Comm): ______________________________________ 

MAJCOM Alt POC (if applicable): ____________________________ Email: ____________________________
Duty phone (DSN & Comm): ______________________________________ 

Selecting MAJCOM l name & title (N/A if AF Sr Leader nominee):  
_________________________________________________________________________________________



Attachment 1  AIR FORCE SLECP-A NOMINATION WORKSHEET 
 

 
 

WING/CC: _____________ email: _______________
Duty Phone (DSN/Comm): _ _____ 
WING/CCM: _________ email: _____________
Duty Phone (DSN/Comm): ___ 
SQUADRON/CC: ___________ 
Duty Phone (DSN/Comm):  __ 
 
AFDW INFORMATION:  (N/A if selection is made at MAJCOM level)  

AFDW POC: ____________________________ Email: ____________________________ 
Duty phone (DSN & Comm): ______________________________________ 
 
AFDW Alt POC (if applicable): ____________________________ Email: ____________________________
Duty phone (DSN & Comm): ______________________________________ 
 
Selecting US name & title: ____________________________________________________
 
MAJCOM OR USAF SENIOR LEADER AFSC SELECTION:    

Selected Officer ____________  
Alternate Officer AFSC(s) if applicable: __________________________________________ 
Notes: AFSC selection is limited to Line of the Air Force AFSCs.  Please refer to the Air Force Officer Classification 
Directory (AFOCD) maintained on myFSS for the minimum qualification requirements for each AFSC.  If selecting 
AFSC 13M, 13N, 19Z, 21M, 71S or 92T member must also have at least one alternate NRL AFSC identified.  For 
information regarding what AFSCs the AF currently needs, please contact afpc.dpmlt.workflow@us.af.mil 
 
REQUIRED DOCUMENTS:   

For package to AFPC:   

 Completed Worksheet (this form)  

 SURF 

 AFOQT Score Printout 

 MOU, signed by member (attch 2 in PSDM)  

 College Transcripts  

 Evaluated Degree Plan  

 Letter of Acceptance (if planning to attend 
a different university than degree plan) 

 PCSM Score Printout (if applicable) 

 Approved Waiver (if applicable) 

 AF Form 56 

AFDW required documents for HAF Senior Leader nominees, all of the above, plus:    

 
 

 Letter(s) of Recommendation (max 2) 

 Last 5 EPRs (front & back)   

 

 Fitness Score Printout 

 
Note:  MAJCOM POCs may require additional documents/information for internal MAJCOM use.  
 
Send completed package to:   afpc.dpmlt.workflow@us.af.mil    



My Desire to Serve as a Commissioned Officer 
 

TSgt Abigail Bartleson 
 

achieving my goals. From the moment I spoke to an Air Force recruiter, my ultimate aspiration 
has been to become an officer.  However, the path toward this dream has been laden with 
obstacles  particularly during my family's immigration to the United States. Yet, while the path 
towards securing my citizenship was difficult, the journey itself propelled my determination to 
serve my country, my family, and myself. The Air Force has instilled in me a sense of purpose, 
security, and a passion for serving others. Now, as I reflect on the chapters of my life that have 
passed, and I stand on the edge of the chapters to come, I am more motivated than ever to 
embrace my obstacles, elevate my duties, and commit myself to this institution as an officer. 

I believe that the most essential quality of an officer is a deep passion for serving and leading 

for self-improvement is crucial to serving others effectively. Throughout my eight years of 
active-duty service, I have been fortunate enough to have exceptional mentors. They have 
showed me the power of humility to others and self, demonstrated how to leverage weaknesses 
as strengths, and ultimately helped me realize that my resiliency through difficult circumstances 
is my greatest asset  one that has created opportunities for personal growth and has fueled my 
dedication to celebrate diversity and inclusion. Leveraging their mentorship, I have learned to tap 
into my personal experiences as an immigrant to bring people of diverse thoughts and 
backgrounds together. I have made it my personal mission to continuously develop myself and 
others, both formally and informally. It is an incredible feeling watching Airmen under me 
achieve their personal and professional goals, win awards for their achievements, and in turn, 
mentor those around them. 

Exemplary leadership earns respect that inspires trust among peers, strengthens connections that 
unify teams, and embraces vulnerability as a means of signifying the power of individual 
humanity. While exceptional leadership is not solely limited to officers, commissioning would 
afford me the positional opportunity to positively impact a larger group of Airman. I endeavor to 
elevate the reach of my impact by serving as a catalyst for change  to foster an environment that 
promotes growth, innovation, and excellence. My firsthand experience as an enlisted member, as 
a dental assistant and later as a scientific applications specialist, has shaped my perspective of the 
values that underpin exceptional leadership perseverance, inclusivity, and humility. 

I am confident that my dedication, perseverance, and commitment to the mission will enable me 
to excel as a commissioned officer and contribute to the continued success of the Air Force. 
Since the day I began my service commitment, and I venture to say until the day I conclude it, I 
aspire to integrate the leadership lessons of my mentors with the reflections of my unique 
experiences to become a leader worth the weight of what it means to protect the ideals of this 
nation. With great excitement and anticipation, I eagerly embrace the journey that lies ahead. 
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